Page 1 of 2

W in|
R'F

RUSKINMOSCOUFALTISCHEK rc.

Smart Counsel. Straight Talk.

Ruskin Moscou Faltischek's
Employment Law Capabilities

® Sexual Harassment Prevention
® Discrimination Avoidance

® Restrictive Covenants (non-
compete, non-solicitation) and Unfair
Competition

® Protection of Trade Secrets,

Proprietary Information and Business
Opportunities

® Employment At Will, Breach of
Contract and Termination for Cause

® Employee Policy Manuals
® Family and Medical Leave
® Wage and Hour Requirements

® Employee vs. Independent
Contractor

® Executive Employment Agreements
and Severance Packages

® Comprehensive Litigation Services

For further information, please
contact these Employment Law
Group members:

Jeffrey M. Schlossberg
Chair

(516) 663-6554
jschlossberg@rmfpc.com

Douglas J. Good
(516) 663-6630
dgood@rmfpc.com

Joseph R. Harbeson
(516) 663-6545

jharbeson@rmfpc.com

January 2013

Flu Epidemic Impacts Workplace
By: Jeffrey M. Schlossberg

This season's flu outbreak is already being called an

"epidemic" by the director of the National Institute of

B Allergy and Infectious Diseases at the National Institutes
B of Health. According to the Centers for Disease Control

and Prevention weekly influenza update, as of the week

ending January 12, 2013, forty-eight states have

widespread incidence of the flu.

Health and safety officials advise that employers should implement
controls to protect workers and reduce the transmission of the
seasonal flu virus in the workplace. According OSHA, employers
should:

- Promote vaccination.

- Encourage sick workers to stay home.

- Promote hand hygiene and cough etiquette.
- Keep the workplace clean.

- Address travel concerns.

OSHA advises employers to develop flexible leave policies that
encourage workers to stay home, without penalty, if they are sick.
Expressly or implicitly requiring employees to show up for work may
compound the problem not only in terms of spreading disease but also
in terms of lack of productivity.

The Department of Health and Human Services recommends that
workers who have a fever and respiratory symptoms stay at home until
24 hours after their fever ends without the use of medication.

Other steps employers can take are to limit meetings, expand
telecommuting, and provide hand sanitizer.
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The seasonal flu epidemic also implicates the Americans With

December 2012 Disabilities Act as employees may need time off as a reasonable
November 2012 accommodation.
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September 2012 As always, we stand ready to assist employers on this and any other
June 2012 employment law issue.

May 2012
Earlier Alerts

R'F
RUSKINMOSCOUFALTISCHEK rc.

Follow us on Ewitter Smart Counsel. Straight Talk.

East Tower, 15th Floor
1425 RXR Plaza, Uniondale, NY 11556-1425
516.663.6600

www.rmfpc.com

wlin|

Attorney Advertising

Employment Law Alert is a publication for distribution without charge to our
clients and friends. It is not intended to provide legal advice, which can be
given only after consideration of the facts of a specific situation.
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